here a spouse accompa-

nies a company employee

on a business trip, the tax
consequences can be confusing, to
put it mildly. The consequences
can vary depending on whether
the spouse is traveling primarily
for business reasons and whether
the employee is a “specified indi-
vidual,” as defined in the Anti-
Sutherland rules:
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If the spouse of a company
employee is traveling primarily for
non-business reasons, the compa-
ny will generally have to treat the
value of the trip as a taxable fringe
benefit to the employee. However, the
impact on the company will vary:

If the spouse is not traveling
primarily for entertainment rea-
sons or if the employee is not a

“specified individual,” then the
general rules apply. The company
will not have to disallow deductions.

If the spouse is traveling for
entertainment reasons and the
employee is a “specified individ-
ual,” then the Anti-Sutherland
rules apply. The company will
have to disallow excess deduc-
tions, as computed in accordance

JUNE 2007







